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Abstract: Artificial intelligence (Al) can transform university curriculum management by competencies by automating the
organization, search and filtering of educational resources. The resources provided by Al offer personalized content
recommendations, facilitating more efficient management for students and teachers. Qualitative research, based on a review of
ten reference sources and expert discussions, highlighted the importance of learning personalization, educational quality
improvement, sociocultural adaptation and active student participation. The results determined that the integration of Al can
improve curricular programming by offering personalization and continuous assessment, as long as it is aligned with these
principles. In conclusion, Al can enrich university education by making it more dynamic and adapted to individual and collective
needs, facilitating more effective training for today's work environment.
Keywords: Artificial intelligence, management, university curriculum, competencies

La Inteligencia artificial y la gestion del curriculo Universitario por competencias

Resumen: La inteligencia artificial (I1A) puede transformar la gestién curricular universitaria por competencias al automatizar la
organizacion, busqueda v filtrado de recursos educativos. Los recursos proporcionados por las IA ofrecen recomendaciones de
contenido personalizadas, facilitando una gestion més eficiente para estudiantes y profesores. La investigacién cualitativa,
basada en una revision de diez fuentes referenciales y discusiones de expertos, destacaron la importancia de la personalizacion
del aprendizaje, la mejora de la calidad educativa, la adaptacién sociocultural y la participacion activa de los estudiantes. Los
resultados determinaron que la integracion de la IA puede mejorar la programacion curricular al ofrecer personalizacion y
evaluacién continua, siempre que esté alineada con estos principios. En conclusion, la IA puede enriquecer la educacion
universitaria al hacerla més dinamica y adaptada a las necesidades individuales y colectivas, facilitando una formacién més
efectiva para el entorno laboral actual.
Palabras clave: Inteligencia artificial, gestion, curriculo Universitario, competencias

Inteligéncia Artificial e o gerenciamento do curriculo universitario por competéncias

Resumo: A inteligéncia artificial (IA) pode transformar o gerenciamento do curriculo universitario automatizando a organizagao,
a pesquisa e a filtragem de recursos educacionais. Os recursos fornecidos pela IA oferecem recomendagdes personalizadas de
conteldo, facilitando um gerenciamento mais eficiente para alunos e professores. A pesquisa qualitativa, baseada em uma
analise de dez fontes de referéncia e discussdes de especialistas, destacou a importancia da personalizagdo do aprendizado, da
melhoria da qualidade educacional, da adaptag&o sociocultural e da participagao ativa dos alunos. Os resultados determinaram
que a integracdo da |A pode aprimorar a programacado curricular ao proporcionar personalizagdo e avaliagdo continua, desde
que esteja alinhada com esses principios. Em conclus&o, a IA pode enriquecer o ensino universitario, tornando-o mais dindmico
e adaptado as necessidades individuais e coletivas, facilitando um treinamento mais eficaz para o ambiente de trabalho atual.
Palavras-chave: Inteligéncia artificial, gestéo, curriculo universitario, competéncias.
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l. Introduction

Al can play a crucial role in competency-based curriculum management, information
management, and content curation by automating the organization, search, and filtering of
educational resources. Al-based tools can provide personalized content recommendations and
help students and teachers manage information more efficiently. In addition, Al can facilitate the
transition to virtual environments by offering adaptive learning platforms that fit individual needs
and learning styles, depending on the learning process. Negre , Marin and Perez (2018)

Besides Kolbe (2019) emphasizes the importance of physical infrastructure in the educational
process, even in a changing context. Adequate infrastructure is essential to house and preserve
pedagogical materials, as well as to provide a safe, comfortable and ergonomic environment for
learning. He also highlights the crucial role of family, society and governments in bridging the
digital divide and improving connectivity. While physical infrastructure remains important, Al
can complement and, in some cases, replace certain aspects of traditional infrastructure. For
example, Al-based online learning platforms can offer accessibility to educational resources and
remote support, reducing the dependence on physical infrastructure. However, adequate
infrastructure remains critical to ensure connectivity and provide a safe and effective learning
environment.

Al can enhance these student-centered approaches through adaptive tools that support
collaborative work and problem-based learning. For example, Al systems can facilitate the
creation of interactive and collaborative learning environments, offering real-time feedback and
personalizing learning experiences to individual students' needs. This can improve the
effectiveness of the training process and help teachers implement more effective strategies,
according to Jiménez, Gonzales, and Tornel (2020).

Intelligence (Al) , which is made up of systems that use databases, algorithms and computing to
offer responses similar to human intelligence, has shown great potential in various fields,
including education ( Luckin et al., 2016). Al is being integrated into almost all areas of
knowledge-based value creation and is beginning to have a significant impact in the educational
field.

Miao et al. (2021) highlight that Al can facilitate innovative learning, a pressing need in the face
of challenges related to poor learning quality. Al is being explored as a tool to gain detailed
insights into students, and to collaborate with data and methodologies that can improve teaching
and learning. This includes the ability to predict specific student performance and needs.

Impact of Al-powered Competency Management

1.1. Personalization of Learning: The integration of Al into competency-based curriculum
programming enables more advanced personalization of learning. Al systems can analyze student
performance in real-time and adjust content and activities to meet their individual needs. This is
consistent with competency-based planning, which seeks to tailor education to each student’s
specific abilities and needs, as highlighted above ( Kruger et al., 2022). Al’s ability to deliver
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tailored resources and tasks can improve the effectiveness of curriculum planning by making it
more tailored to each student.

1.2. Continuous Assessment and Feedback: Al facilitates the implementation of continuous
assessment systems that provide immediate feedback to students. This aligns with the vision of
Kruger et al. (2022) and Naidoo (2019) on the need for assessment and monitoring mechanisms
that enable continuous improvement in educational quality. AD’s ability to perform detailed
assessments and offer real-time feedback can optimize the way competencies are measured and
managed, making the process more dynamic and effective.

1.3. Adaptation to the Sociocultural Environment: The implementation of Al in competency-
based management can offer tools to adapt educational content and methods to specific
sociocultural contexts. Although Al can help personalize learning, it must also be designed with
sensitivity to cultural particularities, as mentioned by Garcia (2021) and Uribe- Munante and
Flores-Sotelo (2022). Al can facilitate the integration of these considerations into the curriculum,
but its effectiveness will depend on how it is configured to respect and adapt to diverse
sociocultural contexts.

1.4. Student Engagement and Participation: Al can transform the way students interact with the
curriculum, promoting more active participation through the use of interactive and adaptive
learning platforms. This resonates with the emphasis on organizational culture and the
participation of educational actors pointed out by Garcia (2021) and Rodriguez-Gallego et al.
(2020). Al tools can foster more autonomous and participatory learning, supporting student
involvement in their educational process.

1. Methodology

The research had a qualitative approach, of the descriptive research type on documentary
information from ten reference sources, with the discussion group technique for competency
management in the programming of curricular experiences at the university through the use of
artificial intelligence (Al).

Some discussions were carried out in the group of three experts knowledgeable in the respective
topic and discussed documentary information from ten referential sources, whose identifications
are reserved. The discussions revolved around the Focus on Personalization of Learning,
Improvement of Educational Quality, Adaptation to the Sociocultural Environment and
Involvement and Participation of Students; some reference authors were used, being the relevant
ideas based on the documents indicated in the section on Results

I11. Results
After the group of three experts knowledgeable in the respective topic has discussed the
documentary information from ten referential sources, with the focus group technique for

competency-based management in the programming of curricular experiences in the university
through the use of artificial intelligence (Al), the following results have been reached:
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3.1. For the focus on Learning Personalization: The contributions of Luckin et al. (2016) and
Miao et al. (2021) recognize that Al can revolutionize education by offering responses and
solutions tailored to individual student needs. This personalization approach aligns with
competency-based planning, which seeks to tailor education to each student’s particular abilities
and needs ( Kruger et al., 2022). Al can enhance this approach by providing accurate, real-time
data on student performance and areas for improvement.

3.2. To Improve Educational Quality: The ability of Al to facilitate innovative learning and
improve educational quality, according to Miao et al. (2021), was considered to be in line with
the need to continuously evaluate and adjust the educational process, as suggested by Kruger et
al. (2022) and Naidoo (2019). Al can provide tools for more dynamic and continuous assessment,
helping to address issues related to low learning quality.

3.3. For Adaptation to the Sociocultural Environment: The contributions of Luckin et al. (2016)
and Miao et al. (2021) who mainly focus on the technical and pedagogical capabilities of Al,
adaptation to the sociocultural environment remains crucial. Garcia (2021) and Uribe- Munante
and Flores-Sotelo (2022) emphasize the importance of considering the sociocultural context in
school management. The implementation of Al must be sensitive to these factors to be effective
in diverse contexts, ensuring that the technology adapts to the cultural and social particularities of
students.

3. 4. For Student Involvement and Participation: It was considered that AI’s ability to provide
detailed data about students can foster greater involvement and participation in the educational
process, as suggested by Garcia (2021) and Rodriguez-Gallego et al. (2020). Al can support more
autonomous and engaged learning, by offering personalized educational experiences that
motivate students to actively participate in their own learning.

From the information discussed it can be deduced that :

The incorporation of Al into competency-based management has the potential to significantly
improve the programming of curricular experiences at the university, offering personalization,
continuous assessment and adaptability. However, to be effective, it must be aligned with the
principles of sociocultural adaptation and active participation, as suggested by previous authors.
The key will be to integrate technology in a way that complements and enriches existing
educational practices.
Furthermore, competency-based planning at the university offers a methodology that is in line
with best practices in school management, such as those described by the authors mentioned
above. It facilitates an education that is more adapted to the real needs of students and the
sociocultural environment, encourages continuous assessment and improves student participation
and commitment, thus reflecting an evolution in curricular planning that seeks more relevant and
effective training.

1. Discussion

The implementation of Al in competency-based curriculum programming can enrich and
modernize the educational process. While the approaches proposed by Jiménez, Gonzéles, and
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Tornel (2020) are not sufficient, aIthough Kolbe (2019) underlines the importance of physical
infrastructure, Al can provide complementary solutions that expand access to education and
improve learning management, although it does not replace the need for adequate infrastructure.
Combining emerging technologies with modern pedagogical practices can offer a more dynamic,
efficient and adapted education to current needs.

Comparison with the Authors mentioned in the Introduction section:

4.1. Comprehensive Approach and Adaptation: Kruger et al. (2022) emphasize the importance of
comprehensive training and adaptation to the sociocultural environment. Al can enhance this
adaptation by providing tools to personalize learning and adjust content to students' needs,
although its effectiveness will depend on the quality and sensitivity of the algorithms used.

4.2. Continuous Assessment and Improvement: Continuous assessment and improvement are key
aspects according to Naidoo (2019) and Kruger et al. (2022). Al can offer more accurate and
flexible assessment systems, providing immediate feedback that allows adjustments to the
educational process in real time, thus improving educational quality.

4.3. Organizational Culture and Engagement: Organizational culture and the involvement of
educational stakeholders, as indicated by Garcia (2021) and Rodriguez-Gallego et al. (2020), are
fundamental aspects for effective school management. Al can support active participation and
engagement by offering more tailored and personalized educational experiences, although it is
crucial that this technology is implemented in a way that respects and fosters the existing
organizational culture.

Furthermore, its importance is discussed and compared with the perspectives of the authors
previously mentioned in the Introduction section:

1. Comprehensive Student Development : Competency-based planning focuses on the
comprehensive development of students, including cognitive, practical, and social skills.
This approach seeks not only to transmit knowledge, but also to develop skills that allow
students to solve problems and adapt to different work and personal situations. This is
aligned with what Kruger et al. (2022) mentioned, who highlight that school management
should promote the comprehensive development of students, indicating that curricular
planning should prepare students to be able to face various challenges.

2. Adaptation to the Sociocultural Environment : Competency-based planning considers the
sociocultural context in which students operate. This involves designing curricula that
respond to the specific needs and characteristics of students, which aligns with the need to
adapt school management to the sociocultural environment and respect local customs
mentioned by Garcia (2021) and Uribe- Munante and Flores-Sotelo (2022). Competency-
based planning allows for a personalization of learning that respects and takes advantage
of the cultural and social diversity of students.

3. Continuous Improvement and Assessment : Competency-based planning facilitates
ongoing assessment based on real results, rather than traditional theoretical tests. This
methodology fosters continuous improvement by allowing for constant evaluation of
student progress in relation to specific skills. This is in line with the approach of Kruger et
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al. (2022) and Naidoo (2019), who highlight the importance of implementing assessment
and monitoring mechanisms to improve educational quality and make informed decisions.

4. Participation and Engagement : Competency-based planning promotes the active
participation of students in their own learning and in the educational process in general.
This is reflected in the organizational culture, which should encourage the involvement of
educational actors and commitment, as pointed out by Garcia (2021) and Rodriguez-
Gallego et al. (2020). A competency-based approach encourages students to take a more
active role in their education, which can increase their motivation and commitment.

Compared to other research, such as:

With Quispe's studies, RLR (2022) addressed how to evaluate job performance and human
interrelations in a university environment. The questionnaire proposal focuses on measuring these
aspects to improve administrative management and the work environment; the contribution
corresponds to the Design of Intelligent Surveys by Implementing Al systems to design more
dynamic and adaptive surveys that adjust the questions based on previous responses.

Regarding Metadata, health system and pension regimes of Peruvian artists in the context of
Covid-19 mentioned by Villanueva M and Torres N (2021), data and metadata management is
relevant and will allow the integration of courses on the use of Al in the management and
analysis of metadata, focusing on its application in health and pensions.

The training of university students in curricular programs with a competency-based curriculum
approach will be more likely to achieve emotional balance and resolution strategies in
management as indicated by Paucar E, Torres N, Montejo C (2021) by incorporating Al tools that
offer support for emotional balance and stress management in the university environment,
facilitating conflict resolution by developing educational modules on the use of Al in mediation
and conflict resolution, providing simulations and tools for practice.

Likewise, Al will allow administrative management and teaching practice in a public educational
institution, as indicated by Fernandez V (2021) when mentioning the relationship between
administrative management and teaching practice in an educational institution, highlighting the
need for efficient management to improve educational results; in this sense, it will be necessary
to incorporate Al in the administrative management of educational institutions to optimize
processes and resources and for Teaching Practices by using Al to develop tools that help in the
planning and evaluation of teaching practices, improving educational quality.

V. Conclusion

Al has the potential to significantly improve curriculum programming and educational quality by
offering personalization, continuous assessment, and solutions tailored to students’ needs. This
approach is in line with ideas about competency-based planning and school management,
although it is essential to integrate Al in a way that respects and adapts to the sociocultural
context of students. University curriculum programming can greatly benefit from the integration
of Al, providing a richer, more dynamic educational experience tailored to the individual and
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collective needs of students. The application of smart technologies can facilitate more effective
training and preparation for today’s work environment.

References

Angulo , R. (2017). Knowledge Management and Organizational Learning: A Comprehensive
Vision. Psychological Reports (Gestion del Conocimiento y Aprendizaje
Organizacional: una Vision Integral. Informes Psicologicos,) 1(17), 53-70. Retrieved
from http://dx.doi.org/10.18566/infpsic.v17n1a03

Andrade, H. (2019). A Critical Research Review on Student Self-Assessment . Frontiers in
Education , 4(87). https://doi.org/10.3389/feduc.2019.00087

Bailey, J., Rodriguez, M.G., Flores, M., & Gonzalez, P.E. (2017). Contradictions and proposals
for education in the knowledge society. Sophia (Contradicciones y propuestas para la
educacion en la sociedad del conocimiento. Sophia) 13(2), 30-39.

Barba-Martin, RA, Bores-Garcia, D., Gonzalez-Calvo, G., & Hortigiela , D. (2020). Formative
assessment with student interns to reduce the theory-practice gap in initial teacher
training. Physical Education and Sport, 39(1).
http://doi.org/10.17533/udea.efyd.v39n1a02

Fernandez, VHR (2021). Administrative management and teaching practice in a public
educational institution. GESTIONES (La Gestion administrativa y practica docente en
una Institucion Educativa publica. GESTIONES), 1 (1).

Garcia , H. (2021). A school management model multigrade analysis public schools in san
ignacio : peru : EDUCATION MAGAZINE, 45(2), 117-131.
https://acortar.link/yyGGgX

Gimeno, J., Feito , R., Perrenound , P. & Clemente, M. (2012). Curriculum Design, Development
and Innovation . Madrid: Morata. (Disefio, Desarrollo e Innovacion del Curriculum.
Madrid: Morata)

Jiménez, D., Gonzéles, J.J. and Tornel , M. (2020). Active methodologies in the university and
their relationship with teaching approaches. Profesorado: Journal of Curriculum and
Teacher Training, 24(1), 76-94. Last visit June 3, 2020. Retrieved from Retrieved
from(Metodologias activas en la universidad y su relacion con los enfoques de
ensefianza. Profesorado: Revista de Curriculum y Formacion del Profesorado, 24(1), 76-
94. Ultima visita 03 de junio de 2020. Recuperado desde Recuperado desde)
https://digibug.ugr.es/bitstream/handle/10481/60686/8173-38599-4-
PB.pdf?sequence=1&isAllowed=y

Kolbe , L. (2019). School health as a strategy to improve both public health and education .
Annual review of public health , 40(1), 443-463. https://doi.org/10.1146/annurev-
publhealth-040218-043727

Kruger , J., Beckmann , J., and Du Plessis , A. (2022). The management and governance
conundrum in South Africa public schools : Principals ' perspectives . Perspectives in
Education , 40 (4), 312-324. Education Source . https://doi.org/10.38140/pie.v40i4.5735

Lazos, L., & Olivé, L. (2016). Towards an Intercultural Model of Knowledge Society in Mexico.
Trilogy: Science, Technology and Society (Hacia un Modelo Intercultural de Sociedad
del Conocimiento en México.Trilogia: Ciencia, Tecnologia y Sociedad) 8(15),151 — 155

Luckin , R., Holmes, W., Griffiths , M. & Forcier , L.B. (2016). Intelligence Unleashed : An
argument for Al in Education . Pearson. https://www.pearson. com / content / dam /

Pagina7 de 9


https://gestiones.pe/index.php/revista
http://dx.doi.org/10.18566/infpsic.v17n1a03
https://doi.org/10.3389/feduc.2019.00087
http://doi.org/10.17533/udea.efyd.v39n1a02
https://acortar.link/yyGGgX
https://digibug.ugr.es/bitstream/handle/10481/60686/8173-38599-4-PB.pdf?sequence=1&isAllowed=y
https://digibug.ugr.es/bitstream/handle/10481/60686/8173-38599-4-PB.pdf?sequence=1&isAllowed=y
https://doi.org/10.1146/annurev-publhealth-040218-043727
https://doi.org/10.1146/annurev-publhealth-040218-043727
https://doi.org/10.38140/pie.v40i4.5735

Vol.3 Niim.1(2023), GESTIONES - Revista Avanzada © Investigacion de Estudios Avanzados ISSN: 3028-9408 https:/gestiones.pe/index. php/rewsta

Artificial Intelligence and the management of the University curriculum by competencies P
(La Inteligencia artificial y la gestion del curriculo Universitario por competencias) A ’)

one-dot-com / one-dot-com /global/ Files/ about-pearson / innovation /open-ideas/
Intelligence - Unleashed-v15-Web.Pdf

Malpaso, RC, & Lapa, G. (2022). Strategic quality educational management in a Public IE in
Ancash. Horizontes. Journal of Research in Educational Sciences (Gestion educativa
estratégica de calidad en una IL.E. Publica de Ancash. Horizontes. Revista de
Investigacion en Ciencias de la Educacion) 6(25), 1742-1758. https://doi.org/10.33996 /
revistahorizontes.v 6i25.450

Miao , F., Holmes, W., Ronghuai H., & Hui Z. (2001). Artificial intelligence and education: a
guide for policy makers. https://unesdoc.unesco.org/ark:/48223/pf0000379376

Mousa , M., Massoud , H., and Ayoubi , R. (2022). Responsible management education in time
of crisis: A conceptual framework for public business schools in egypt and similar
middle eastern context . Public Organization Review , 22(2), 403-419. Business Source
Complete. https://doi.org/10.1007/s11115-021-00532-6

Naidoo , P. (2019). Perceptions of teachers and school management teams of the leadership roles
of public school main . South African Journal of Education , 39 (2), 1-14. Education
Source . https://doi.org/10.15700/saje.v39n2al534

Negre , F., Marin, V. and Pérez, A. (2018). Information Competence as a Requirement for 21st
Century Teacher Training: Analysis of Didactic Strategies for its Acquisition.
Profesorado: Journal of curriculum and teacher training, 22(1), 277-300. (La
Competencia Informacional como Requisito para la Formacion de Docente del Siglo
XXI: Andlisis de Estrategias Didacticas para su Adquisicién. Profesorado: Revista de
curriculum y formacién del profesorado, 22(1), 277-300. Retrieved from Retrieved from
http://revistaseug.ugr.es/index.php/profesorado/article/download/9929/8052

Nieto-Rivas, E.A., Fermin, F.A., Arieta, Y.M., Mondragon, D.G., Atanacio, L., & Meneses, J. A.
(2021). Experiences of managerial leadership in times of covid-19: Experiences of
managerial leadership in times of covid-19: leadership in times of covid-19. South
Florida Journal of Development (Experiencias del liderazgo directivo en tiempos de
covid-19: Experiences of managerial leadership in times of covid-19. South Florida
Journal of Development) 2(4), 6 228-6 245.https://doi.org/10.46932/sfjdv2n4-095

Orihuela, MD, Menacho , 1., Mauricio, RM, & Camarena, JL (2021). Managerial competencies in
teacher change management in local management unit 01, Peru. Horizontes. Journal of
Research in Educational Sciences (Competencias gerenciales en la gestion del cambio
de docentes en la unidad de gestion local 01, Per(. Horizontes. Revista de Investigacion
en Ciencias de la Educacion) 5 (19), 86 3-871.
https://doi.org/10.33996/revistahorizontes.v5i19.243

Oz, 0., and Arastaman , G. (2022). school main opinions on data- based school management : A
case study . Participatory Educational Research , 9(3), 132-147. Scopus
https://doi.org/10.17275/per.22.58.9.3

Paucar , EZG, Torres, NAC, & Montejo, CV (2021). Emotional balance and resolution strategies
in the staff of a municipality. GESTIONES , 1 (1), 1-10. (EI Equilibrio emocional y
estrategias de resolucion en el personal de una municipalidad. GESTIONES, 1(1), 1-10.)

Pérez, MR, Gomez, JJ, Tamayo, O., Iparraguirre, AE, Besteiro , ED, Pérez, MR, Gomez, JJ,
Tamayo, O., Iparraguirre, AE, and Besteiro , ED (2020). Psychological alterations in
medical students during active research for COVID-19. MEDISAN (Alteraciones
psicoldgicas en estudiantes de medicina durante la pesquisa activa de la COVID-109.
MEDISAN)24(4), 537-548. https://acortar.link/1oy9iB

Pagina 8 de 9


https://gestiones.pe/index.php/revista
http://revistaseug.ugr.es/index.php/profesorado/article/download/9929/8052
https://acortar.link/1oy9iB

Vol.3 Niim.1(2023), GESTIONES - Revista Avanzada © Investigacion de Estudios Avanzados ISSN: 3028-9408 https:/gestiones.pe/index. php/rewsta

Artificial Intelligence and the management of the University curriculum by competencies P
(La Inteligencia artificial y la gestion del curriculo Universitario por competencias) A ’)

Quispe, RLR (2022). Propuesta de cuestionario sobre desempefio laboral e interrelaciones
humanas administrado por el personal directivo de una Universidad. GESTIONES,1(1).

Rodriguez - Gallego , MR, Ordonez -Sierra, R., and Lopez -Martinez, A. (2020). School
management : Pedagogical leadership and school improvement . Journal of Educational
Research , 38(1), 275-292. https://doi.org/10.6018/rie.364581

Ruesta, RG, Gejafio , CV, and Vega, CS (2022). Management and community work during the
COVID-19 health emergency. Horizontes. Journal of Research in Educational Sciences
(Gestion directiva y el trabajo con la comunidad durante la emergencia sanitaria por el
COVID-19. Horizontes. Revista de Investigacion en Ciencias de la Educacién) 6 (22),
83-91. https://acortar.link/dAy6RS

Sanchez, R.M., Recalde-Esnoz , I., and Ferrandez , D. (2022). Challenges for school management
teams in times of pandemic covid-19. International and Multidisciplinary Journal of
Social Sciences , 11(3), 1-26. https://doi.org/10.17583/rimcis.10793

Tintoré , M., Gairin , J., Cabral, 1., Matias, J., and Serrdo , R. ( 2022). Management model ,
leadership and autonomy in Portuguese and Spanish public schools : A comparative
analysis . Cogent Education , 9(1), 2105553. https://acortar.link/xW4wFp

Tsang, K.K,, Teng, Y., Lian, Y., and Wang, L. (2021). school management culture, emotional
labor, and teacher burnout in mainland China. Sustainability ( Switzerland ), 13(16).
Scopus . https://doi.org/10.3390/su1316 9141

Villanueva, MC, & Torres, NAC (2021). Los Metadatos, sistema de salud y regimenes
pensionarios de artistas peruanos en el contexto del Covid-19: Metadatos, sistema de
salud y regimenes pensionarios de artistas peruanos. GESTIONES (Metadata, health
system and pension regimes of Peruvian artists in the context of Covid-19: Metadata,
health system and pension regimes of Peruvian artists. GESTIONES),1(1),1-9.)1(1),1-9.

Conflict of interest: The authors declare that they have no conflict of interest.
Author contributions: All co-authors contributed to this article.
Research funding: From own resources.

Declaration of interests: The authors declare that they have no conflicts of interest that could
have influenced the results obtained or the interpretations proposed.

Declaration of informed consent: The study was carried out in compliance with the Code of
Ethics and good publishing practices.

Usability: This text is protected by the Creative Commons Attribution License 4.0

International.

You are free to share, copy and redistribute the material in any medium or format and to adapt,
remix, transform and develop the material for any purpose, even commercial, as long as
you meet the attribution condition: You must give credit to a work appropriately,
provide a link to the license and indicate if changes have been made. You can do this in
any reasonable way, but not in such a way as to suggest that you have the support of the
licensor or receive support for your use.

Pagina9de9


https://gestiones.pe/index.php/revista

